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              AGENDA DAY 1

 

 

 

❑ Welcome/Introduction
❑ Scenarios and eligibility review
❑ Create a recruiting plan in Bloomington-Normal(5 

work groups with activity)



WELCOME/ INTRODUCTION

 

 

 

❑ Welcome
❑ Introduction

o Name
o MEP Project
o Position
o How long have you been with MEP?
o What’s one professional goal you have for this 

year?



BREAK OUT INTO 5 GROUPS!
GROUP 1 GROUP 2 GROUP 3
Reina-DD Kelly-DD Alex-DD
Maricela Maria Lucie
Erin Pamela Antonio
Tatiana Lorenia Achly
Group 4 Group 5
Victoria DD Diana DD
Claudia Francisco
Mayra Gisela

Paula Mary



MEP SCENARIOS

 

 

 

❏ Each group will pick a random 
scenario 

❏ You will work together to make a 
plan and then act it out (10 min 
plan, 10 min acting)

❏ We will give each other feedback



• Before you start planning 
– What do you need?

• Before you leave your house
– What do you need?

GET READY TO PLAN!



• Before you start planning 
– Computer 
– Google sheets
– Phone
– Recruiter log-(keep open)

• Before you leave your house
– Safety considerations
– Umbrella
– Brochures/Business cards
– Snacks
– Charger
– MIS Device 

RECRUITMENT MUST HAVES



PLANNING TIME

• Stay in your groups
• Plan for tomorrow’s 

in-field recruitment
• Each person must 

find 1 location to 
recruit and enter it 
into the log

• Determine your 
project goals

• Present afterwards



Great job planning, we will execute our 
recruitment tomorrow! 

HASTA MANANA!



IN-FIELD TRAINING            



              AGENDA DAY 2

 

 

 

❑ In-field recruiting in Bloomington-Normal
o Break out into your previous groups 

❑ In-field mentoring and support
❑ Reconvene and discuss what we learned as a 

group



BREAK OUT INTO 5 GROUPS!
GROUP 1 GROUP 2 GROUP 3
Reina-DD Kelly-DD Alex-DD
Maricela Maria Lucie
Erin Pamela Antonio
Tatiana Lorenia Achly
Group 4 Group 5
Victoria DD Diana DD
Claudia Francisco
Mayra Gisela

Paula Mary



❏ Share your thoughts…
• What did you learn?
• Feedback/ideas?
• Other experiences?
• Questions?

POST TRAINING DIALOGUE



• Log completion
– Needs to be thorough and at the time of 

recruitment-NO DELAYS
• Recruiter Google Sheet

– Make sure it is downloaded on your 
phone 

• Recruiting Priorities
– Move notices, H2A contracts

• PTO/Out of town
– Notify Reina so that we can cover your 

area while you are out of town

REMINDERS 



                 Q & A



PLEASE SCAN AND COMPLETE 
YOUR EVALUATION



Thank You!

Remember Recruiters  are the Heart of MEP!


